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    Child Abuse Policy 

 

In accordance with the provisions of sections 413 and 415 of the Social Services Law, the Fred S Keller 

School will report any suspected incidents of child abuse or maltreatment concerning a child receiving child 

day care to the Statewide Central Register of Child Abuse and Maltreatment when our staff have reasonable 

cause to suspect that a child entering school is an abused or maltreated child. EVERY employee is 

responsible for signing the Mandated Reporter Attestation prior to being employed at the school, which 

outlines their individual responsibilities as a mandated reporter.  This will be done in the following manner: 

(1) The staff member who has direct knowledge or suspects abuse or maltreatment of a child will call the 

New York State Child Abuse and Maltreatment Reporting Center at 800-342-3720.  The mandated 

reporter is then required to notify the director or designee that a report has been made. 

(2) The director or designee is then responsible for all subsequent internal administration necessitated by 

the report, including completion of the form LDSS 2221A. 

If the student’s parents are suspected of the abuse they will not be contacted regarding the allegations. The 

Fred S. Keller School obtains permission to videotape all of its students prior to intake through a consent 

form filled out by parents/guardians. All sessions with the student regarding their accounts of suspected 

abuse will be videotaped  

 Any employee who suspects or has direct knowledge of abuse or maltreatment is responsible for making an 

immediate report to the Statewide Central Register of Child Abuse and Maltreatment by telephone, followed 

by a written report within 48 hours, in the form and manner prescribed by the Office, to the child protective 

service of the social services district in the county in which the child resides. A phone call will also be made to 

OCFS to notify the agency if a report was taken.  

If the director is the person allegedly responsible for the alleged abuse or maltreatment, staff will report the 

alleged abuse or maltreatment directly to the Statewide Central Register of Child Abuse and Maltreatment. 

(d) The director is responsible for implementing procedures which ensure the safety and protection of any 

child named in a report of child abuse or maltreatment involving a situation which occurs while the child is in 

attendance at the center. Immediately after making or causing to be made a report pursuant to subdivision 

(c) of this section, the director must take such appropriate action as is necessary to ensure the health and 

safety of the children involved in the report and, as necessary, of any other children in the care of the center.  

Daily health checks will be conducted and a written record will be maintained documenting any unusual 

injuries and bruises.   The director must also take all reasonable steps to preserve any potential evidence of 

abuse or maltreatment. Insofar as possible, any action taken under this subdivision must cause as little 

disruption as possible to the daily routine of the children in the school.   
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(e)  the director may, consistent with any appropriate collective bargaining agreements or applicable 

provisions of law, take one or more of the following actions with regard to staff of the center relevant to a 

report of child abuse or maltreatment involving a child while in attendance at the center: 

(1) dismissal, suspension or transfer of any employee, volunteer or other person who is the subject of a child 

abuse or maltreatment report; 

(2) increased supervision over a person who is the subject of a report; 

(3) provision of instruction and/or remedial counseling to a person who is the subject of a report; 

(4) initiation of appropriate disciplinary action where applicable; and/or 

(5) provision of appropriate training to and/or increased supervision of staff and/or volunteers pertinent to the 

prevention and remediation of child abuse and maltreatment.  

Step by step procedures for ensuring the safety of children who are involved in a report of abuse or 

maltreatment: 

• If it is suspected that a child in our care is being abused or maltreated the staff person who is 

believed to have direct knowledge of the abuse will be responsible for calling the NYS Child Abuse 

and Maltreatment Reporting Center. They should notify the center’s director.  

• The FSK School has written permission to videotape all of its children so the site director (as a 

witness) and the staff person who has direct knowledge of the abuse or maltreatment will interview 

the child without leading questions. This will be transcribed into a report.  

• If the child’s parents are the parties suspected in the abuse or maltreatment then the student will not 

be allowed to go home on the bus but instead wait at the school with the two staff members until 

DSS can come to pick up the child, if deemed necessary by the Department of Social Services. If the 

child’s parents are not involved, they will be called, by the director immediately.  

• If an employee is the subject of the alleged abuse, the employee will be removed from their assigned 

classroom and immediately be interviewed by the director and the staff person who was first notified 

by the child. Their employment will be suspended until the DSS has fully investigated the matter. The 

employee will only be allowed back at work if they are cleared legally of all allegations and placed in 

a different classroom.  

• In event of an emergency and a child in daycare needs to be transported to a hospital, 911 will be 
called and the child’s parent/guardian will be called. A staff member will accompany the student in the 
ambulance and wait with them at the hospital until their parent/guardian arrives. Since a staff will be 
removed from the classroom a substitute staff will be called in or a supervisor will work in the room to 
keep the student to staff ratio correct. 

 


